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Solar Ready Vets Program Eligibility Requirements

To be eligible for the Solar Ready Vets solar workforce training program, applicants must:

e Beinterested in the solar industry and have interest in pursuing a career or additional education in
solar.

e Have completed the Transition Assistance Program.

e Be within 120 days of exit from military service at the start of training (can be within 180 days to apply
for the training).

e Be willing to use no more than 2 months of their Gl Bill benefits to attend the course.

e Participate in all course and training activities for the full duration of the program*. (Absences from
training must be approved by base command and coursework made up with the training instructors
on the Applicant’s personal time.)

e Have asigned endorsement by your Commanding Officer or designated authority on command
letterhead.

e Provide with application a copy of your *“Member Data Summary” from your Electronic Service Record
(ESR).

e Provide with application your 1-2 page resume.

e Participate in course evaluations and post-course follow-up surveys (conducted via phone or email) for
employment and relocation tracking and program feedback for up to 1 year after graduation.

e Have reviewed the information packet provided by your career counselor prior to completing the
application.




Solar Ready Vets Curriculum Overview
The Purpose of the Solar Ready Vets (SRV) Program is to:

e prepare transitioning service members for careers in the solar industry
e provide skilled workers with high quality training to meet industry demands
e build solar training capacity for local training providers, particularly community colleges

Program Design: The minimum four-week SRV program includes four sets of program learning goals aligned
around (1) the North American Board of Certified Energy Practitioners Entry Level Exam (NABCEP ELE);
(2) hands-on experience with solar system site analysis, design, installation, commissioning, operation,
maintenance; (3) Safety issues unique to solar plus OSHA 10 or 30 (chosen at discretion of installation and
training provider); (4) Transition planning and individual support of entry into the solar industry. These goals,
and the learning objectives associate with each, are pursued in parallel during the course.

Course Objectives: Upon completion of this course, participants will be:

e knowledgeable of fundamental photovoltaic systems, concepts, and learning objectives defined by
the NABCEP.

e experienced in core processes of solar PV projects including basic site analysis, system design, system
assembly, commissioning, inspection, maintenance, and financial analysis.

e familiar with the solar industry, career paths, and job opportunities that leverage their unique skills,
traits, and interests.

e certified as completing either OSHA 10 or 30 Safety training.

e required to sit for the NABCEP Entry Level Exam.

Course Materials: Course materials include handouts to support note taking during class presentations and
activities, online materials and resources, and the course textbook, “Photovoltaic Systems"”, 3™ Edition by
James Dunlap.

Hands-on Learning Experiences and Labs: The SRV program provides hand-on experience using actual PV
systems. Four sets of equipment are required for select activities including site analysis, electrical
measurement devices and systems for assembly (grid tied/grounded, micro inverter, battery systems). At
least one permanent system with monitoring data should also be accessible to students, and one nearby
utility scale system (preferably on base) is suggested for case study and site visit purposes.

Successful Completion: Participants will be granted permission to participate in the culminating hiring event
and graduation based upon:

e participation in daily course activities and required content.

e completion of daily quizzes and a mid-term examination.

e demonstration of career planning, resume, and interview skills.
e completion of NABCEP Entry Level Exam.



Jobs in the Solar Industry

The American solar industry is growing at a tremendous rate. Over the last several years, the sector has
consistently added jobs at a much faster rate than the rest of the economy. The solar industry represents a
great opportunity for many transitioning military personnel — solar companies interested in hiring reqularly
seek out veterans due to their discipline, work ethic, experience, and ability to learn new skills. According to
the Interstate Renewable Energy Council (IREC), there are four main categories of solar jobs:

1. Manufacturing
» The manufacturing sector combines elements of engineering and electronics to create efficient

and reliable solar products. Solar manufacturing is a good fit for those with a knack for wiring
and a passion for creating quality products.

2. System Design
» System design requires knowledge of software and coding and the inventiveness to design
innovative products. System designers — must have the vision and critical thinking skills to
create new products and mechanisms that will move solar energy forward.

3. Project Development
» After asolar PV product is designed and manufactured, the next step is deploying the
technology. Project development entails assessing sites for solar suitability, marketing the
products, and selling the products to customers.

4. Installation & Operations
» The final step of delivering solar products to customers is through installation and operations.
This sector entails being part of a team of solar technicians that works together to install
products in an efficient and consumer-friendly way. Installers are often the face of the
operation —they are the team members who directly interact with the customer. Safe
installation and product maintenance is vital to obtaining customer loyalty, making installation
teams a crucial part of the proliferation of the solar industry.

For more detailed information about specific jobs within each of these categories, please see IREC's solar
career map at www.irecsolarcareermap.org.







